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Amendrnents

Adolescent) NC llCaregiving (Grade schooler to

TO ADOLESCENT) NC ll Qualification consists of

competencies that a person must achieve to

provide assistance and care to personal needs of
grade schooler, foster physiological needs and

iognitive development of grade schooler, foster
physical growth and development of grade

schooler, respond to emergency for grade

schooler, foster physical growth and development
of adolescent, promote developmental tasks for

adolescent and respond to emergency for

adolescent.

The CAREGIVING (GRADE SGHOOLER

" Caregiver for Grade schooler (6-12 years old)

. Caregiver for Adolescent (13-19 years old)

Existing Promulgated Traini ng Regulations
Resolution No. 2AO7 -01

Qualification Title
Caregiving NC ll

SEefi0N 1 - Definition of the Qualification

The CAREGIVING NC ll Qualification

consists of competencies that a person must

achieve to provide care and support to
infants/toddlers, provide care and support to

children, foster social, intellectual, creative and

emotional development of children, foster the
physical development of children, provide care

ani support to elderly, provide care and support
to peopte with special needs, maintain healthy
and safe environment, respond to emergency,

clean living roorn, dining room, bedrooms, toilet

and bathroom, wash and iron clothes, linen,
hot and cold meals.

Jotr Title
. Caregiver of an infant l toddler
. Caregiver of a child
. Caregiver of an elderly

" Caregiver of people with special needs

AMENDMENTS ON TRAINING REGULATIONS FOR

CAREGIVING (GRADE SCHOOLER TO ADOLESCENT) NC Il

StandardsSECTION 2:
Basic Competencies
. Participate in workplace communication

" Work in a team environment

" Practice career professionalism
. Practice occupationalhealth and safety

procedures

Oommon C

lmplement and monitor infection control
policies and procedures
Respond effectively to dfficulUchallenging
behavior
Apply basic first aid
lVlaintain high standard of patient services

Basic Competencies
. Participate in workplace communication

" Work in a team environment
. Solve/addressgeneralworkplace problems

" Develop career and life decision
. Contribute to workplace innovation
. Present relevant information
r Practice occupational safety and health

policies and procedures
. Exercise efficient and effective sustainable

practices in the workplace
. Practice entrepreneurial skills in the workplace

No Amendrnents
a

&
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Existing Promulgated Training Regulations
Board Resolution No.200741

Course Des
This course is designed to enhance the

knowledge, skills and attitudes of Caregivers in
accordance with industry standards" lt covers
basic, common and core cornpetencies in NC ll.

Amendments

Nominal Training Hours:
37 Hours (Basic Competencies)

112 Hours (Common ComPetencies
240 Hours (Core ComPetencies)

389 Hours
+ 160 Hours - Supervised lndustry Learning (SlL

549 Hours TOTAL

't

Core Competencies
. Provide care and support to infants/toddlers

. Provide care and support to children

. Foster social, intellectual, creative and

emotional development of children

. Foster the physical development of children

. Provide care and support to elderly

. Provide care and support to people with

special needs

" Mlaintain healthy and safe environment
. Respond to emergencY

" Clean living room, dining room, bedrooms,

toilet and bathroom
. Wash and iron clothes, linen and fabric

hot and cold meals

Core
. Provide assistance and care to personal

needs of grade schooler
. Foster physiological needs and cognitive

development of grade schooler
. Foster physical growth and development of

grade schooler
. Respond to emergency for grade schooler
. Foster physical growth and development of

adolescent
. Promote developmentaltasks for adolescent
. Respond to emergency for adolescent

SECTION 3:
3.1 Curriculum n

Nominal Training Hours.
18 Hours (Basic ComPetencies)
18 Hours (Common ComPetencies)

750 Hours (Core ComPetencies)

786 Hours - TOTAL

This course is designed to provide the
learner with knowledge, skills and attitude,
applicable in performing work activities involve in
providing care and support, fostering physical
needs, cognitive development to grade schooler
(6 years old to 12 years old), and fostering
physical growth and development, and promoting
developmental tasks for adolescent (13 years old
to 19 years old). This include classroom learning
activities and simulation area.

Upon completion of the program, the
leamers are expected to demonstrate the above-
mentioned competencies to be employed. To
obtain this, all units prescribed for this qualification
must be achieved.
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AmendmentsExisting Promulgated Training Regulations
Boa rd Resolution No. 2007-01

3.2 Trainin
The

design
guided
competency-based TVET-

. The training is based on curriculum developed

from the comPetencY standards;
. Learning is modular in its structure;
. Training delivery is individualized and self-

paced;
. Training is based on work that must be

performed;
. Training materials are directly related to the

competency standards and the cuniculum
modules;

o Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off{he-job
components;

. Allows for recognition of prior leaming (RPL)

or current comPetencies;
. Training allows for multiple entry and exit; and
. Approved training programs are nationally

accredited.

The comPetencY-based TVET sYstem

recognizes various types of delivery modes, both

on and off-the-job as long as the learning is
driven by the competency standards specified by

the industry. The following training modalities
may be adopted when designing training
programs:

. The dualized mode of training delivery is
preferred and recommended. Thus prograrns
would contain both in-school and in-industry
training or fieldwork components. Details can
be refened to the DualTraining System (DTS)
lmplementing Rules and Regulations.

. Modular/self-paced leaming is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the training delivery.

. Peer teaching/mentoring is a training modality
wherein fast learners are given the opportunity
to assist the slow learners,

PER
2A1+A4)
. ifre delivery of training shall adhere to the

design of the curriculum. Delivery shall be

guided by the principles of competency-based
TVET.
a. Course design is based on competency

standards set by the industry or recognized
industry sector; (Learning system is driven
by competencies written to industry
standards)

b. Training delivery is learner-centered and
should accommodate individualized and
setf-paced leaming strategies;

c. Training can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modern technologY.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior learning (RPL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified
competencies.

The competency-based TVET sYstem
recognizes various types of delivery modes,
both on-and offthe-job as long as the learning
is driven by the competency standards
specified by the industry. The following
training modalities and their
variations/components may be adopted
singly or in combination with other modalities
when designing and delivering training
programs.

delivery of training s
of the curriculum.
by the 10 basic

hould adhere to the
Delivery should be
principles of the 1

2
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Existing Promulgated Training Regulations
No.2007{1

. Supervised industry training or on-the-job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

r Distance leaming is a formal education
process in which majority of the instruction
occurs when the students and instructors are
not in the sarne place. Distance leaming may
employ correspondence study, or audio, video
or computer technologies.

Amendments

2.1 lnstitution- Based:
. Dual Training System (DTS)/Dualized

Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance learning is a formal education
process in vuhich majority of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
Iearning and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the-job training (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations- lt is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

. The classroom-based or in-center
instruction uses of learner-centered
methods as well as laboratory or field-work
components.

2.2 Enterprise-Based:
. FormalApprenticeship - Training within

employment involving a contract between
an apprentice and an enterprise on an
approved apprenticeable occupation.

. lnformalApprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits
to training the apprentice in allthe skills
relevant to his or her trade over a
significant period of time, usually between
one and four years, while the apprentice
commits to contributing producti vely to the
work of the business. -Iraini

ng is integrated
andinto the uction
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Existing Promulgated Training Regulations
Resolution No- 2007-01

3.3 Trainee
Trainees or students possess the

following requirements:
. can communicate both in oral and

written,
o physically and mentally fit;
. with good moralcharacter; and
. can perform basic mathematical

contputation

This list does not include sPecific
institutional requirements such as educational
attainment, appropriate work experience, and
others that may be required of the trainees by the
school or training center delivering the TVET
program.

Amendments

apprentices learn by working alongside the
experienced craftsperson.

e Enterprise-based Training- where training
is implemented within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Community-Based:
. Community-Based Training - short term

programs conducted by non-government
organizations (NGOs), LGUs, training
centers and other ryET providers which
are intended to address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, basketballcourts, etc. These
programs can also be mobile training

Trainees orstudents wishing to enroll in this
program should possess the following
requirements:

Have completed at least 10 years basic
education or an atternative learning systems
(ALS) certificate of completion with grade 10
equivalent holder
Basic communication skills

a

G
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Existing Fromulgated Training Regulations
(Boa rd Resolution No. 2AAT 411

3.4 List of Tool and Materials
Recommended list of tools, equipment and

materials for the training of 25 trainees for Caregiving

NC ll are as follows:

1 F,c

I sel Pots ard pan

t0 pcs Pot holder

I sel

l*l

li 6s

l*t

Amendrnents

Recommended list of tools, equiPment and

materials for the training of 25 trainees for
CAREGIVING (GRADE scHooLER TO

ADOLESCENT) NC ll.

TRATNU{C i:ENTq!!l)Ff lcE

coPlES Traoees Recffii Books

1 c(xrY
t@15 per Unrts nf

coilrErru AL !!38 t{Ec, 38E8

'IoOLS and EqUIPIIERT

O.IY UHN DE SCITIPTTONiSPECIRCATIO'.I

1 POSTER Progress chsrt ltr 25 ABiffis ,or the qualifustion

1 POSTER Listcf mmgetenc, studsrlls for tlE quElilicEtiEn

1 !'i(all do.l

25 FC Arm chEirs

Lcng Tabk!
'I utnT LCD ptoFclor
I tic \t"hite bosrd itrig)
5 !'rttite board mr.k€t

lvhite bwd eraser

1 T6id€r Chsir
1 rrc -f Ein€r'l.sble wilh drBr.er

I UNfI Airctrdidoning unrt

UNITofi
1

SET9 Offe3
cabrnel

SET
nle,oet

and9Ces50re5 spplics[onscffipl.t€I

1

unii

clock

S,ET,1

UNIl
PC

aid ltr
1

FC
boaro1

QTY
PC5

PCS1

era$Elpc
1

bond1 FE,(tri
PCS rhort:5
PCS each25

pspar {eschREAi.l1

60x,1

60x1

ink mrredroD3 PCS

Paper dip1 60x
v'nite uoiro marte,s (R€D. BLUE. BI-ACK achi? FC9

PC5 eraser3

5e55loo plans per und ot comptteficy_-1 COPY
coPY On the Job )

Qty

--tools
D€ssiotion

@!!t!i--_---
Descrblbn

-?-nq-
lpc likrIet 1 pc. B€d sugicd 2 packs All purpw detergeilt

so

l; setg

2 pcs

12 pcs

l)rh
(bodegrldable arxl unils

Blsxl,er / iuicer

Lrnnal 2 pcs
Bp 3pparalus,
arerod

I0 pcs Sorp

Bastrr (spll) 2 pcs 5 pcs.
l-'dngtxrttlcwi
ow and nrpples_

.-!-ps.-
12m Flat stEet

ciLvLT:rp[Gtrolo"-

. -Luil!'"-
lpc Cntr I qrl. -qhloqg 

j$,!{I]-
12 gus 1 unrl

tlrsh wisler */ rtrer I pacu
each

12 pcs
-t.?icdtil;u
tolqlglq--_-" ? rEs

Fl&l ron w0t ircing
lreatd

l*t (){ndfl*ots

12 pcs to*el0tle

tllf,nhel

i.hntlry'let

lle(rp:nl

I unrt
Mi?iware
- drot3l

1 grl lrat rs gfiene,

4ws

4 pcs

2 pcs

I

unds

'Ove-rr 
telectm. gst Food ibms u* for

reurmq meals

25
r)cs

Ctlai6 *rttl irtrl 1 tr1ct
Dnpr (ct*J ad
adult)

I url,l Dnm0 *l 1 gal
Lr$rd sap (cbanrftg
tptJs)

?ps lmdlrg lps WtHle Umrd 1 kib lo{arl f,omrulf,

ri t,cs I unrl
LTTALUL/
Csrpuler a/ txinler ? pcS Talle cbtt

li p(s U3[)v bhr]ket I urt [.lelmsirtol I pacl Ggbaqe baqs

lpc

ll{

Crrpot4tt x8h

(:k)thes l)Iush

Clollns hmPet

lpc
SphWnffiB-
rlonEtet

? *ts,/
erch

Balhttg
Frapfmh3(adutt
md chrHl

1pc Boule Slstleer TRAFIi.IG UATERIALS/
REFEREIICES

lpc

lp{

2 .nch

l*)l

1pc Stettuwpe
I

Chthes mck

Clotlps. Iher Jnd
f;drflcs ld laurdry

China wattr

l unrt Stove

! unrt

'Operxorrat

lebphdre und

eg

l0
*ts

ThsnEtrBts (Or3l.
recbl. Aillla,
Twmnrc)

4 Genalrics A
Sludy ol Malurty

l$l

5 tlcs.

Cmltrlg uteffids I rxlrl Brecd torsls
c) Crytrplete Eadv

Childisd

Cudng lxrard

Cutlery

1 0nrt
Wshmqmchre
- Heiw DutY

6. Brtly Pliy

1st
- 

I Dc*-

1 fnt Dner

Fl{-'r:lrr knrfo 1 pc. Weiotrru scale B Cod(lmk
Iu( hh:clnc opener lpc WlPel char _9,loddg_F{al__

l0 lxs Gso (tbsflt3l) I unl Vacuum cleas
* lieaw Outv

lpc
cc cs

1pc {.;d1mq1c 1',l Ijrrst Ard {Jqi<

lIx. lpc Cane s wa*er 12. CbaEBo,
Difitrent Areas of
lhe hfl*KL.ltle 1pc t]{F chair/ bGltr

Dressllg trolhy w/ I seu
eaclt TOYSI unt

13 Crayot rs
la Hry Dqjgh
15 Sh3pester
tE CrlorB Eook

. cottor bills

. m€dicire gbss

. rcwrd r,Imsing
ihmMtklr

set
Frst ard krl 17 lfluscC lrolnlelet

'lB. [\sh & pull loysI
efth

Dummy (balry ard
3dult) "
- u* ld balhmq

Cnnchcs
{rd,Gtnblo)

(;rontr{l kri
(halbrush @nlb.
rurl culler. mi
brushi

I
e*h

Dunxly tor CPR
(rnf3rrt, chrld and
idull) "

19 loys (assod{d).
gi]!1Bard
iE6SdH

llrrrrl towel orFlcE EoutPtExll
r TJRilfllJRf:

IAPtTS/DISC

Feed!frJ utensJY
{Chld ind adull) I und Fix m3chine 20 CPR (lnlat,

Child ard Adull)

Measurnq cup luu Iclevrgsr 2'1. Artfpal Resp
(lnlilt Chrld ald

lsl
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I sel

lilms abelii prs Peier

lpc Prek up kxc$p

lpc

TOOLS and EQUIPM€taI

QTY UIIIT DE SCRIPTIO}I/SPECI FICATIO}I

SETS DesHop mmputtr wr'th Inlernet ac(e5s

SET Loog trbl.e with 4 ch86
UNITS BdokEh€lws

1 COPY Relevmt Tnining Regulsron ,or the quElricEtrcn

COPTES Comp€tency-gEsed Lesrnrtrg Nlodule (CBLf,{)

1 COPY Ornm*ba*d Tramin8 Cumelum ls thc qualrication

1 coPtEs
EACH

Rel€vsnt Fhilipphe laffi and .egulsbons-
. RAr1058OSHL8$,
c RA 10173 Oata Privacy lsw
o RA g0O3 E@looi€l Sohd yy&ttf,JulAC,,t0f6leqJ.

Ad 0{2000
r RA 0000 Toxrc Substsncee a HB:ardous &

N0d€ir WBslEs Conhot Act o, l00O

r PO 86'd Cods on Ssnrtstiof, ot ltle Philipprnes
. SenEte 6ill 2281 CsregiEE l,Vet{8re Acr
r RA 7164 Philippne NurEin0 Act
. RA ILEIB N€r Phsrmacy Lau

COPIES lrr+lo Gudelnes on Giecbs prevenlion and contlo!

coPrEs
F.ACH

Text relercne q book Eference
. Fundsrentsls ol Crregwrng
. Fundarental ot lJu6in0
. Caregrying lor newbom to gcsch@l€r
. NUE*S Poc*et Guide
. Ll€drcsl diclEnary
o [tl[{s] PPD
. Pringples 6nd prsclie ot lherap€utic

ommuniEtion
. Prinoplas snd prsclie ot erponomrcs
. Basic human onalomy
. Bisic human phyriology
. Prinopr€ otGrowfi snd Deyetopmcnl
. Pnnciplee in hygien€ prsctires and t€chn,ques
. Pnnoplcs in theEpeutrc lecinlgueg
. lelslemrl snd Chitd Nursin!
. Esrly ChiBhmd As*ssment
. Child snd sdolEcent psychiarry
. CEregirec Care pl6n or l.luEng C6.e olso
r Ethicsl erd l€oBt stlDdr.d ol €re {loEl and

elnsru
. Principles ot lnleclion Control

coPlEs 6o. GROW. GLOW posler

COPIES
EACH

Audovrsual Vrde presenlat on
. Hondwashlng l€chnitr,Je5
. Glovtng technique
. Wesrlg of Ps6msl prolectye squrpment
. gEtning ot th. o&der$adg,
r CookingmeatforC,tdgtgDgole!
r Peparin0 5nBct{ lor toddls Bnd drJda".rtttA+hj
. Q8tCBt6'l0nfJ(types ot plsy
r Common ltrruries and Ac€ident and rts

m anagement &mong qIaCeffbClka
. SBsic First si6 snd B6src Lifs Support with AEO lor

childf€n
. ilul{rgl€ csua}t/ manEoemeni
. Sffindary s€x characteristics
. Go6l omnt8tion. vo€tion and carer
e Sepgl rclai0*b$[81LgAd respmsibr,tity
. AnxEty / depressEf, among grlitlpheoE{ and rts

_mans0ement
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ol

urili-s gtove

1 UI.JIT

1 ul.lT mrflodgve ovcn

UNITS Bknd€r

toasl€r
1 UTIIT

1 UUIT
1 UNIT T.ble
1 Ul,rlT

1 9E1
1 UNIT OT

1 U

5 PCS

PC5 Emin-IGret, p"it lpta5qc t
Dipp€r (plBsuc)

PCS i 5tainles5 rq€ )

SEiS
SETS Ktchen kntves (b6src)

Siv€trare lbrsc)
SETS
UTIITS

SETS Pots tnd
d l,llchen

PCS

6 FCS
UNITS fi,leascno0 cap

1 FC lihiteSoard

1
plan msde ol

,r'lOh

6 PCS towl
6 tosei

PCS Bath

SETS Clothes iShirt. 5ho11. luldlmlulhi
3 SETS Cromno krt O&ttruituomb. nail scissoElr8il cutlerJ 

-6 Hancl To$'el

SETS

Orst HyoEre t tt {Xtds imttttrustt $t bristl"s. krd s

toolhpasle 8l&g:l 50 ml)

2 SETS

U* pr€pating

4 PCS
I

PCS
G,o aeterge"t tiitchen use A[ealJt 2o0ml botue

sp6aity)
'I PACKS eartage osg lregular stre thst fi8 th€ brns)

PC5 brn

2" PC Sample nuEng cgre plsn tenplste

25 Ssmple cli€n1dip cfiart

?5 PC Perasnsl €(e supparl plrn

:5 FC Endorsemst rcport

REni.t Bmd Peper

EOX Baupomt Pen tcqlrsr Red. Blue. Bl8ct. Oushtiq/ I box
oer color )

IN STRUCTIONAL UAIERIALS

QYY I]HIT oE scRrPTtoil/sPEclFrcAl loN
coPrES Cwpeteocy-Bs*d Learn.og Modul€ (CBLf,l,

1 coP\'
tltalele of |nstur$on; Providing a5srstane and ca(e lc
pe6onal 0Hds ol g.ade schooler
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hteds OtrelioFflerituc 2:

Ardilvid6
1

1

uHl't _
SET

or LaptopUNIT1

1

Cclor*rg b@ks1

,rc
,I

Peg BcldSFC1

loPC1

FL sets i1

1 Scismrc

1 FC

I
1 Shape srter
1

1

PC trush

C€re or

UNIT

25 B,E Plan temPlete

25 Fg dlsrt
!s Pemnaiere support Ptan

25 PC Endorment report

1 REA}!l llmd Paper

I so;{ sallpoint Pen (Cobr Red. Eiue. Black. Gusnlily: I box
p€r @lor)

rnSrnucrroxnl MAI ERIALS
qTY uiltr DESCIilPTlol{r5PEt I FlcAllt)N

5 coPrEs Csn xlsrcr-Bs*d LeomiI$ ModulE (CBLLt)

1 CC,PY
,.lcdule ot ln-Etruc,tton: Fosterino physiologic€l n*ds 8nd

@gnitive developmenl of 0nde sEhooler

Grovth .ft,

QTY uHff rlE scRtPI tOt{llSPEC l FtCA}lON

1 UTII'T LCD projec{or

I AudicYids e.quipmst
1 ul{ r Cmpuler or kptop
1 UNIT Printer

'rooLs

QIY Uil[T oE $cI{PTIO}llsPECt FlCA"lloN

1 FC ColuflnE bmks
1 CByons
1 t-L. Pencils
1 PC FeB Bcs(ds

1 Beads lo Slringli

1 PC C$slruc'tion str / Building blocks

1 PC ScGsoE

1 PC fJtsprr

'1 t-L Play dEugh

1 FC Shape Eulier

l PC Pu5h and puu toys

PC !",h rtebor r d

I Clip Ch8rl Lclii0lh Carc ptan made by the Doclor or
Nurses )

UATERI.AL 5

QTY UNIT o€ scRtPlrora/sPEClFrcAltoN
25 PC Ssmple nurgin! sre plao template

PC Sample clenl c.lrp chan
PC PeEonsl @re suppo( plsn

FC EndgrEment report
1 REAI,I Bond Paper
1 BOX BEllpoint Peo (,CnlJU: Red. 8lu€. Btecfi. Ouonlly 1 box

per cols )
IIISTRUCTTOITAL UATERIAL S

Q'TY UNIT DE SCRTPTIOI{tSPEClFtCATtOra
5 coprEg Cmpetency-B8s€d Lea.nng [!odute (CBLHi

COPY
,.iodule o, Instrucbon: Fostrring phygtcsl growth strd
developmnl of grBde schooler
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UC 4: RespoRd to EmergFacy iq Grrde ich@rer
E{lUtPirENr'

SlIf UNI'T OESCRtP IIOi{I SPECIFICA] ION

1 UNIT Dummy for child {with light detedor snd clic}.er j
1 UNIT
,1 UNIT Drssinp Trclle,

$rolDtypei

1 U}'IT LCD proj€c,tor

1 SEI AudirYids equrpment
I lJlilT Cmputer or Lrptoi'
1 ulrll' Prif,ter

TOOLS

QTY uiti t oE sctltI,Ttofl r$PEc I FlcAll(Jtl
1 FC Surgicl sciesor5

1 FC Bsdage scjsors
1 Piok up ,orepg
2. Tissue lomp;

FC5 Sugi€l fffieps
5ETs Hsrd Splil (Diffejent Eizs: Arm. Ioream, thioh, le0)

3 3E l5 Soft Split
First aid krt

,.ledic8l ksy GtEinles5 slrel)
3 PCS Kdney b&sin {plsstjdstainless sttrl)

rrcS instment tay sth mver (stEin less steel)

1 Ceryr6l collrr tor &reIlcEqhel&!
1 PC Csrd8c board to.gt Uialjichlglt!
1 FC Yi'hdebosrd
1 Cltp Chad i.E'ltofh CrE plsn made by the Doctor or

Nu.se5 )
ITIATERIAL S

QTY {JNIT DE SCRTPTIONISPECIFICATIOH

1 80x Clesn 0lows i50 peirs)

5 gE),:TS Surgicsl gloves (drtlerGnt sEes 5.5. 6,6 5. 7. 7 5, 8)

6()x SuryE8l m€st {50 p|ces)
?) BOTTL€S 70% slcohoi igtlEg:r, 25oml *F.acltyl

PCS Hcspilrl hsir fi€t
PACX.9 Cctlon 6sils (tlFtqJ( 100 bslls)

15 PCS Tf,sngte bandage
SETS Elss0c 8af,d8ge (di$ercnl sEe: 2".3".4')3

10 PCS Su(er€l round bandege (gillB8&l 4x4,
1 PC Soalirng solulon 0n$lrumnt dgnlecrant 500 ol)
1 PC Ricing solution (Pl5in NSS. 1O0{ mlj

Samp{€ nuEio! care plsn lemfr}rte
!5 PC SEmple client dip c}lsrl
25 PC Persns! s.e suppoIt plsn

PC Endo.seMl epod
I REALl good P6per
1 60x Esllgoint Pen tJ;Of6ti' Red. glu€, glscl. Ousntity 'l box

per color )
IN STRUCIIOHAL TIATERIAL 5

QIY UilIT o€-ScRtPTlox/sPEcrFlcAItoN
5 coPtEs Cmp+teoc1-Bo*d Lesming Nlodule {CBLM)

1 COPY
Itodule ol lnelructon Rcspond lo €me(gency fot

saCerf,tedea

EQUIPIIEI{1-
OTY UNIT DE SCRIPIIOHISPECIFICATIOII

,l ul.{tT LCD prureclo.
'I SE'I Audlo-Yids equrpment
,i Compurer tr Laptop
1 ulltT Pnnter

TOOL$
QTY UNIT OE SC RIPTION'SFEC IFI'ATIOT---

l FC I'itr iteboB rd

I PC Cnp Chsrt tJi;lhrJt,t CEre p,lsnmsde by the Docto. o.

T.ATERIALS
QTY UNIT oE sc Ripr loNraFEc tFrcIi toil-

PC Somple nu6ng csre plan temptate
PC client dip

crG suppon
25 PC reFort

1 REAII1
1 Eo): Bgtlpaiil ps I frJdIy naABi;e.

p€. colo. i
Bl8ck. Ousnrity 1 box

QTY UilIT
5 COPIES

1 COPY ol groEth snd
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UC 6: Prmot Dcyeloprarotrl fask fu Adolcsceot
EQUIPTNE'{T

QTY UflfT DE SCRIPTIOII/SPECIFICATIOII

1 UNIT LCD proFctor
S,E.T1 Aud&vid& equrpm6t
ulil'I Cffiputer or Lsptop

,1 l.JlltT Pro€r
TOOLS

qrY UNIT oEscRtPTtoHtSPECtFlCATroll
1 !'rhlteboard
1 Clp Chart LqIGDlli]i Carc plsn made by the Doclor or

Nu.Ee5 )
MATERIAI S

QTY UNlT DE SCRIPTtOII/SPECIFtCA I rOil
Sampl€ nuGrng c8e plan t€mplate

FC Ssmple clent dip chsrt
25 FC Personsl €re suppon pls.r

FC Endor5sreot repon
I REArli Bond PBper
1 60x €.lhoint Pen l,J;&lJU: Red glue Blact. Ousnrity 1 bor

per elor )
IN SI'RUCTIO}IAI, IIAIERIAL S

OTY uHll DESCRIPTION/SPECIFICATIO}I
coPr€s5 Cffipelency-Ba*d Lermiog [,odlle (CBLTJ)

1 COFY
,.todule of lnst uction: Prorctno dev€lopment'l ts5k lor
edolegene

UC 7: Rrspond lo Emrrg.ncy tor Adolc*Cnt
f QUIPIilEiT

a'rY UNff OE SCRIPI IOH/SPECIFICAllO}J
UIIIT Dummy for $ttJ&JJrdr light detfclor snd clicler)

1 UIIIT
1 UNIT Dre55rn0 Trolley

1 UTIIT LCO prorector

1 .CET Audiryrds equipment
1 ul,flT Compute. q Lsptop
1 IJNIT Prrnt€(

TOOLS

orY UNIT OESCRIPTIOH'SFECIFICATTOI{
1 PC Suroa€l sciseorg

1 B&ndege sg5$rs
PC Prck up foeps

PC9 Trgsue foEps
PCS Surgi€l tscep5

3 9ET.g Hsrd gplit {Oille.€nt sirs: Arm. fore&m, lhigh. lcgi
SETS Sott Splil
SEIS FrEt srd kit

PCS LledE8l trsy (stsnlees stml)
Kk ney bBn (plssbcrstainless stel)

PC5 hstru5i.1trr, a* €vef (stainleSs steel)
1 FC Ceryi6l collar ftr grrulei{hflSileJl

I FC Card€c bosrd tDr 0rjuleAoh$qhf,
I !'tt!teb o9 rd

1 PC Clip Chslt LCIAOI.;i Care plof, madt by thr Doctar or
NuHs )

MATER[AI $
QTY UNIT oE scRrPIroil/sPEcrFlcAlrotl

1 BOX Cl€en olows (50 peirsl
5 sEXTS Suroi€l glovrs (drfiaGnt sses 5.5.6.8 5. ;. 7.5. 8)
1 EOX Surgicsl mssk (50 pEes)
0 BOTTLE9 7095 slshol (OllSeiJ( ?50mt c$p8sty)

PCS Hospatsl hsr net
PACKS Cottos B8lls (tllEt*lt 100 b8(s)

PC5 Tnangle bgndBge

El€s{rc Eandage (dittFrent sire: 2 , 3", 4')
t0 PCS SurBiel rcundbrndedltJtsrtt4x4) -._--l FC sosknp soluloo (insrumeni oirinteEinl-5D67if---
'1 PC

nuBng ssE ptsn

Sample
25 PC PeenEI ere 5upport plsn

FC g$€!.g!sEq!
I FEAII Bod Paper

60.x tgeler Ousntiry
elor

Lea (cgL

I COPY
tloOule of lnstruc.ton Respond lo eme{gency ro,
adolesene
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Hxisting Prornulgated Training Regulations
Board Resolution No. 2O07-01

3.5 Training Facilities
The Caregiving Learning Facility must be of

concrete structure. Based on class intake af 25
studentsltrainees, the space requirements for the
teaching/learning and curriculum areas are as
follows:

Clinic

Separate
Restrooms for
Fernale and
Male
Library holdings
must be less
than five (5) titles
related and for
each title at leasl

each

Total workshop area

Working Field

Based on a class intake of 25
leamers/trainees.

3

Amendments

Size in
Meters

Area in
Sq.

Meters

Total Area
in Sq.
Meters

Space
Requirement

Size in
Meters

Area in
Sq.

Meters

Total Area
in Sq.
Meters

Administrative/Of
fice Area

15
sq.m.

Space
Requirement

Adrninislration
Office

15 sq.m.

Demonstration
Room

Training
Resource Area

10
sq.m.

10 sq.m.

30
sq.m

30
sq.m

Child Care Practical Work
Area - Elderly

20
sg.m.

20 sq.m.

Contedual
Learning Area

20
sq.m.

20 sq.m.60
sq.m

60
sq.m.

Learning
Resource Area

30
sq.m

30 sq.m30
sg.m-

'ln
sq,m

Computer
Laboratory

15
sq.m

15 sq.m

Home
Management

- Elderly Care

- Care for
People with
Special Needs

30
sq-m.

30
sq.m Circulation Area 10

sq.m
10 sq.m

Academic Room 30
sq.m.

30
sq-m.

Career
Counseling Area

30
sg-m.

30 sq.m

Stutly Room/
t-earning
Resource Center

CliniclLactating
Room

5 sq.m. 5 sq.m

Comfort Room
for Special Child
and Elderly

5 sq.m. 5 sq.m

Separate
restrooms lor
female and male

10
sq.m.

10 sq.m.

Total workshop area 170 sq. m.

180 sq. m"

0.25 hectare (ltioAlRental)
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Exist:ing Prornulgated Training Regulations
oard Resolution No.200741

sECTION 4 Assessrnent and Certification
4.1 To attain the National Qualification of

Caregiving NC ll, the candidate must

demonstrate competence through project-type

assessment covering all units listed in Section
1. The successful candidate shall be awarded

a National Certificate signed by the TESDA
Director General.

4.2 The qualification of Caregiving NC ll may be

attained through -
4.2.1 Accurnulation of Certificates of

Competency (COCs) in the following
areas -

4.2.1.1 Providing care and support for infants,
toddlers and children
o Provide care and support to infants/

toddlers
. Provide care and support to children
. Foster social, intellectual, creative

and emotional develoPment of
children

. Foster the physical development of
children

. Maintain healthy and safe
environment

. Respond to emergency

. Clean living room, dining room,
bedrooms, toilet and bathroom

. Wash and iron clothes, Iinen and
fabric

. Prepare hot and cold meals

Amendments

" Must be a holder of National TVET
Trainer Certificate (NTTC) Level I in
Caregiving (ElderlY) NC ll

. Must be a graduate of any allied health
courses or Bachelor's Degree

. Must possess good communication skills
r Must have at least two (2) years industry

experience for the last five (5) years

. Must be a holder of NC lll

. fMust have undergone training on Training

MethoclologY ll [fM ll)
o Must be physically and mentally fit
. "Must have at least 2-3 years job/industry

experience on supervisory/managerial level

. Must possess good communication skills

"Optional. Only when required by the hiring

3.6 Tra iner's Qualifications

institution

lnstitutional Assessment is

evidences to determine the achievements of the

requirements of the qualification to enable the
trainer make judgement whether the trainee is

gathering of

or not comcom

determine their achievement of units of competency'

A certificate of achievement is issued for each unit

of competencY.

tAssessmenonallnstituti73.
lnstitutional assessment is undertaken by trainees to

Competency Assessment is the process of
collecting evidence and making judgments

whether competency has been achieved. The
purpose of assessment is to confirm that an

individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on

evidence or information gathered to prove

achievement of competencies. The process may
be applied to a full qualification or employable
unit(s) of competency in partial fulfillment of the
requirements of the national qualification.

4.1 NATIONAL ASSESSMENT AND
CERTIFICATION ARRANGEMENTS

4.1.1 To attain the national qualification of
CAREGTVING (GRADE SCHOOLER
TO ADOLESCENT) NC ll, the
candidate must demonstrate
competence in ail units listed in Section
1. Successful candidates shall be
awarded a National Certificate signed
by the TESDA Director General.

4.1"2 A Certificate of Competency (COC) is
issued by the Authority to individuals
who were assessed as competent in
cluster of related units of competency,
namely:

COCI Provide care and support to
schooler (6 to 12 years old)

. Provide assistance and care to
personal needs of grade schooler
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Existing Prom ulgated Trainiog Regulations
Board Resolution No^ 20O7-20

roviaing care and support for the

Amendments

. Foster physiological needs and

cognitive development of grade

schooler
. Foster physical growth and

development of grade schooler
. Respond to emergency for grade

schooler
COC 2 Provide care and support to
adolescent (13 to 19 years old)

. Foster physical growth and

development of adolescent
. Provide development tasks for

adolescent
. Respond to emergency for adolescent

Upon accumulation and submission of all

the COCs acquired, an individual shall be

issued the conesponding National

Certificate for the Qualification.
4.1.3 Assessment shall cover all

competencies with basic and common
integrated or assessed concurrently
with the core units of competency.

4.1.4 Any of the following are qualified to
undergo assessment and certification:

4.1.4.1 Graduates of WTR-registered
program, NTR-regisiered
programs or formal/non-
formal/informal including
enterprise-based trainings related
to CAREGIVING (GRADE
SCHOOLER TO ADOLESCENT)
NC II,

4.1 .4.2 Experienced workers (wage
employed or seliemployed) who
gained competencies in providing
caregiving services for at least two
(2) years within the last five (5)
years.

4.1 .5 Recognition of Prior Learning (RPL).
Candidates who have gained
competencies through education,
informal training, previous work or life
experiences with at least two (2) years
of caregiving experience within the last
tive (5) years may apply for recognition
in this Qualification through portfolio
Assessment.

(

4.2.1 2 P
elderly and people with special needs
. Provide care and support to elderly

. Provide care and support to people

with sPecial needs
. Maintaln healthY and safe

environment
. Respond to emergency
. Clean living room, dining room,

bedrooms, toilet and bathroom

. Wash and iron clothes, linen and
fabric

. Prepare hot and cold meals

4.2.2 Demonstration of competency through
project-type assessment covering all required
units of qualification

4.3 Assessment shall focus on the core units of
competency" The basic and common units shatl

be integrated or assessed concurrently with the
core units-

4.4 The following are qualified to apply for
assessment and certifi cation:

4.4.1 Graduates of formal, non-formal and
informal instittrtions including enterprise
trased training Programs

4.4.2 Experienced workers (wage employed or
self employed)

4.5 Reassessment is allowed only after one month
from the date of assessment- Reassessment
for a National Certificate shall be done only on
the taslds that the candidate did not
successfully achieve.

4.6 A candidate who fails the assessment for two
(2) consecutive times will be required to go
through a refresher course before taking
another assessment.

4.7 Only certified individuals in this Qualification
may be nominated by the industry sector for
accreditation as competency assessor.

4.8 Only accredited competency assessors are
allowed to conduct competency assessment,
however trainers who are accredited
competency assessors are not aliowed to
assess their trainees.
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Existing Promulgated Ttraining Regulations
Board Resolution No. ?007

4.9 Assessment of comPetence must be undertaken
only in the TESDA accredited assessment
center- The performance of assessment
(demonstration of competence), however, may

be done in any venue or workplace duly

designated by an accredited assessment
center-

4.10 The guidelines on assessment and certification
are discussed in detail in the Procedures
Manual on Assessment and Certification-

Amendments

4.1.6

4.1.7

Requirements and imPlementation
procedure of Portfolio Assessment must
be consistent with TESDA Circular No.
47, series of 2O18 on "lmplementing
Guidetines on the lmplementation of
Partfolio Assessment Leading to
Recognition of Prior Learning (RPL)
wifrtin flre IESD.A Assessment and
Certffrcation System.
Holders of National Certificate (NC) or
Certificates of Competency (COC) in

Caregiving $ervices NC ll are required

to undergo re-as$essment under the

amended Training Regulations (TRs),

upon expiration of their Certificates.
The guidelines on assessment and

certification are discussed in detail in the
"Procedures Manual on Assessment
and Certification" and "Guidelines on

the lmplementation of the "Philippine

TVET Competency Assessment and

Certification System (PTCACS)'.

4.2 COIiPETENCY ASSESSMENT
REQUISITE

4.2.1 Self-{ssessment Guide. The self-
assessment guide (SAG) is accomplished
by the candidate prior to actual
competency assessment, SAG is a pre-
assessment tool to help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment.

This document can:
a. ldentify the candidate's skills and

Knowledge
b. Highlight gaps in candidate's skills and

knowledge
c. Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d. Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior

4.2.2 Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
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undergo a quality assured procedure for
accreditation before they are authorized
by TESDA to manage the assessment for
National Certifi cation.
Accredited Competency Assessor.
Only accredited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification.

4.2.3
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