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Republic of the Philippines
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121 TESDA BOARD MEETING
09 June 2020, Tuesday, 10:00 am.
Through Teleconfereance Via Zoom Platform

Resolution No. 2020 - 20
(Page 1 of 4 pages)

APPROVING AND PROMULGATING THE TRAINING REGULATIONS FOR
CAREGIVING (GRADE SCHOOLER TO ADOLESCENT) NC Il

WHEREAS, TESDA Board Resolution No. 2007-01 was issued “Approving
mwhrmwhmmlrumm

WHEREAS. the Caregiver of the Philippines Association, Inc. (CPAI) and the
Philippine Association of Service Exporters, Inc. (PASEI) with the assistance of
mﬂmmmdmmmmum
Training Regulations in Caregiving NC Il to professionalize the mm
and o respond 1o the rapid changes in healthcare lechnology and service delivery in
other countries, and recommended amendmenis

WHEREAS, industry experts and partners, headed by their respective
Presidents, the Caregiver of the Philippines Association, Inc. (CPAI) and the
Philippine Association of Service Exporters, Inc. (PASEI), with the technical
assistance of the Qualifications and Standards Office (QS0) of TESDA endorsed the
proposed revisions of the Training Regulation. The existing Training Regulation shal
h“ﬂh{#}“fﬂuwmmhmmﬂ

WHEREAS, during the 120" and 121" Standards-Sefting and Systems
Development (S85D) Commitiee Meetings heid on 07 May 2020 and 14 May 2020,
respectively. the Committee deliberated upon and agreed 1o favorably recommend
the approval and promuigation of the Training Regulstions for Caregiving (Grade
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Schooler to Adolescent) NC |l as sttached in Annex "A" and made an integral part of
this Resolution;

WHEREAS, during the 121* TESDA Board Meeting on 08 June 2020 at 10:00
am., the TESDA Board considered and approved the promuigation of the Training
Regulations for Caregiving (Grade Schooler to Adolescent) NC |1

NOW, THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED,
that the TEGDA Board in its meeting today, 08 June 2020 at 10:00 am., has
approved and promuigated the aforementioned Training Regulations for Caregiving
(Grade Schooler to Adolescent) NC |l as herein appended;

BE IT RESOLVED, FINALLY, that:

(1) Copies of this Resolution and the abovementioned Training Regulations be
published in the Offical Gazefle or in @ newspaper of general circulation, and
mhmnﬂm.ﬂhmﬂhmmnmmm

of affectivity as indicated in the Guidelines/ TESDA Circular for the
deployment of the Training Regulations to be issued by the TESDA Secretariat and

(3) Graduates of TVET programs covered by the aforementioned Training

Regulations shall be required to undergo mandatory assessment undes the national
assessment and certification program
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Adopted this 9™ day of June 2020.
ATTY. D. DE GUZMAN
Board Vi
Attested by
SEC. nl:ug.nupelu.rm,m
Designated Chairperson, TESDA Board
Director General, TESDA
(Oniginal Signed) {Original Signed)
USEC. RENATO L. EBARLE USEC. DIOSDADO M. SAN ANTONIO
Department of Labor and Employment Department of Education

(Original Signed)
USEC. RAFAELITAM. ALDABA UHEBMI;W

Department of Trade and Industry DﬂleurﬂufSﬂhmlTﬂd'nmhw
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(Onginal Signed) (Onginal Signed)
MR ISIDRO ANTONIO C. ASPER ATTY. BAYANI G. DIWA
Board Member, Labor Sactor Board Member, Labor Sector
{Onginal Signed)

MR. LUIS M TADLE MR. RAMON R. DE LEON
Board Member Labor Sector Board Member, Labor Sector
(Original Signed) (Original Signed)

MR. ROGELIO J. CHAVEL, JR. DR. LEONIDA BAYANI-ORTIZ
Board Member, Labor Sector Board Member, Employer Sactor

(Oniginal Signed)



AMENDMENTS ON TRAINING REGULATIONS FOR
CAREGIVING (GRADE SCHOOLER TO ADOLESCENT) NC I

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 200701} |
| Qualification Title : S —"
Caregiving NC 11 Garegiving (Grade schooler to Adolescent) NG ||

SECTION 1 - Definition of the Qualification
“The CAREGIVING NG Il Qualification | The CAREGIVING (GRADE SCHOOLER
consiats of competencies that a person must | TO ADOLESCENT) NC Il Qualfication consists ol
achieve to provide care and suppon 1o compelencies that a person must achiewve o
infantefloddiers, provide care and supporl o provide assistance and cars lo r.-E_rBunﬂJ needs of
chiliren. foster social, intellectual, creative and igracﬁe schooler, foster physiological needs and |
amotional development of children, foster the | cognitive devatopment of grade schoolar, foster |
nhysical cevelopment of childrer, provide care : physical growth and development af grade |
and support to eldery, provide care and support | schooler, respond ."“" emergency for grade
lo people with special needs, mainiain healtiy | schooler, loster physical growth and development
and safe envirenment, respond to emergency, | of adolescent. profmole developmental fasks for
| clisan living room, dining room, bedrooms. toilet adolescent and respond o emergency  for
and bathroom. wash and iron clothes, linen, | adolescent
| fatiric, prepare hot and cold meals.

Job Title - L - |
« Caregiver of an infant / toddier » Caregiver for Grade schooler (B-12 years old}
Caregiver of a child |« Caregiver for Adolescen! (13-18 years oid) |

L] | I
« Caregiver of an ekderly
= Caregiver of people with special needs

SECTION 2: Competency Standards |

Basic Competencies | Basic Competencies

FParticipate in workplace communication » Participate in workplace communication

Waork in a team environment s Work i a team enverenmiani

Praatice career professionalism « Solveladdress general workplace problams

Prachice noccupational health and safety « [evelop career and ife deciion
-
-
L

- § ® W

procedures Contribute fo workplace innovation |
Presant reievant information
Practice occupational safety and health
. poficies and procadurss
| » Exercise efficient and elfective sustainable
practices in the workplace |
» Frachice antreprenaurial skills in the workplace

Common Competencies " No Amendments
« [mplement and monitor infection  control |
- policies and proceduras
|«  Respond affectively to difficutichaliznging
babavior
« Apply basic first ad
= Mantain high standard of patient services
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Existing Promulgated Training Regulations
(Board Resolution No. 2007-01)

l Amendments

l:ure Competencies
Provide cara and support o infants/foddlers

Provide care and support 1o children
Foster social, inteliectual, creative and
emotional development of childran

Frster the phyeical development of children
Provide care and support to elderly
Provida care and supporl 1o people with
spicial needs

Matntain heaithy and safe environment
Respond to emergency

Clean living room, dining rocm, bedreoms.
taoilet and bathroom

Wash and iron clothes, linen and fabric

| Core Competencies

Provide assistance and care to parsonal
needs of grade schooler

Foster physwlogical needs and cogritive |
devalopment of grade schooler

Foster physical growth and developmant of
grade schoolar

Respaend to emergency for grade scheolor
Foster physical growth and development of
adolescant

Promote developmental tasks for adolescent
Respond to emergency for adolasceni

Prepare hot and cold meals

SEI‘..‘.‘I“IUIH 3: Training Armngmmr.-i g
3.1 Curriculum Design:

Neminal Traning Hours:

18 Hours {Basic Competencies)

18 Hours (Common Competencies)
750 Hours [(Core Competencies)

786 Hours - TOTAL

37 Hours (Basic Competencies)
112 Hours [(Common Competancies

! Merrminai Tralmng Howrs: ‘
I
240 Hours (Core Competencies) |

389 Hours
+ 160 Hours - Supervised Industry Learning (SILY

548 Hours TOTAL _ '

Course Descn_g'tlnn

This courze 15 designed to enhance the |
knowledge, skills and attitludes of Caregivers in
accordance with industry standards It covers
hasic, common and core competencies in NC [

This course = designed to provide the
leamer with knowledge. skils and attitude,
applicable in performing work achivities involve in
providing care and support, fostering physical
needs, cognitive development to grade schooler
{6 years old to 12 years oid), and fostering
physical growth and development. and promating
developmental tasks for adolescent (13 years old
to 18 years old). Thie include classroom learning
| activities and simulalion area,
| Upon completion of the program, the

learmers are expacted to demonsirale the above-

mentioned competencies to be employed To

obtain this, all units prascribed for this qualification
. rnu-z-.! be achieved,

Page 2 of 16



1.2 Training Delivery
' The delivery af training should adnere to the
design of the cumiculum, Delvery chouid be
guided by the 10 basic prnciples of the

C

Existing Promulgated Training Regulations
(Board Resolution No. 2007-01)

Amndmenis

ampetency-based TVET.

The training s based on curticulum deveioped
from the competency standards,

Learning 15 madular in its struciune;

Training delivery is individualized and salf-
paced,

Traning 1s based on work that mus! be
performed;

Training materials are directly related (o the
competency standards and the curmculum
mndules;

Assassment is based in the collection of
evidence of the performance of work {o the
industry required standard,

Training is based both on and offthe-job
components,

Allows for recognition of prer leaming (RFL
of current compelEncies;

= Tramning allows for mulliple entry and exil. and
« Approved training programs are nationally

accredited

The competency-based TVET system

recognizes vanous types of delivery modes, both
| an and off-the-job as long as the leaming is

IT:

driven by the competency standards spen?ﬁad by
the industry.  The following training modalities

ay be adopted when designing training

| programs.
|

The duafized mode of training delivery is
preferred and recommended. Thus programs
waould contain both in-school and in-industry
trauning of fisldwork components, Details can
be referred to the Duat Training System (DT5)
Implementing Rules and Regulations,
Modular/self-paced leaming is a compatency-
based traiming modalkity wherein the ramnee is
allowed 10 progress at his own pace. The
trainer only facilitates the traning delivery
Peer teaching/mentoning is 2 training modality
whaerain fast learners are given the opportunity
ko msaist the slow leamers

" AS PER NEW TR FRAMEWORK (TESDA BR |

2014-04)

The delivery of training shafl adhere to the
design of the cumiculum Delivery shall be
guided by the principles of competency-based
TVET

a_ Course design is based on competency
standards set by the industry or recognized
industry sectar; (Leaming syslem is drvan
by competencies writken to indusiry
stamndards)

b Training delivery is leamer-centered and
should accommodate individualized and
self-pacad leaming stralegmes;

¢, Tramning can be done on an actual
workplace setling, simulation of 3
workplace andior through adoption of
modern technology. !

d Assessment is based in the collection of |

I

evidence of the performance of work (o the
industry required standards

e. Assessment of competency lakes the
trainee’s knowledge and attitiede into
account but requires evidence of actual
performance of the competency as tha
primary source of evidence.

f Training program allows for resogniticn of
prior lieaming (RPL) or current
compatencies;

g. Training completion is basad on
salisfactory performance of all specfied
competencies

The competency-based TWET  system
recognizes vanous lypes of delivery modes
both on-and off-the-job as long as the leaming
iz driven by the competency standards
specified by the indusiry. The following
training madalitias and their
varationsicomponenis  may  be  adopbed
singly or in combination with other modalities
when designing and delivering fraining
programs:

e
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Existing Promuigated Training Regulations
{Board Resolution No. 2007-01)

= Supervised industry traning or on-the-ob
tratning is an appraach m raining designed to
onhance the knowledge and skills of (he
tranee  lhrough aclual experience in the
workplace ta acquire 8 specific competencias
prascibed in the training reguiations.

= Distance leaming & a formal education
process in which majority of the instruction |
occurs whien the siudents and instructors are |
not in the same place, Distance leaming may |
smploy corespondence study. or audio. video | .
o computer technologias

Amendments

2.1 Institution- Based: |
« Dual Traming System (DTS)Dualized

Training Program (DTP} which conlain both
in-school and in-industry training or fieidwork
components. Detals can be referred to the
Implementing Rules and Regulations of the
DTS Law and the TESDA Guidadines arn the
oTH;

Distance learning s & formal education
plocess in which majority of the instruclion
occurs when the students and instructor are
nat i the same place. Distances [=aming may
employ cormespondence study, audio. wdeo,
computer technologes or other modern
techinology that cen be used 1o facllitate
learning and formal and non-formal raining
Specific gudelines on this mode. shall be
issued by the TESDA Secratanat.
Supervised Industry Training (SIT) or on-
the-job training (CJT) = an approach in
training designed 1o enhanos tha knowladge
and skills of the manee through actual
experience in the workpdace (o acquire
apecific competencies as prescribed in the
training requiations. [t is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution. and enterprise and status and
progress of trainess ae closely monilored
by the bainng institulions B3 prevent
opportunity for work axploiiation

The classroom-based or in-center

instruction  uses of  learner-centered |

medhods as well a5 Rhoratery or feld-work
componants.

2.2 Enterprise-Based!
= Formal Apprenticeship - Traming within

amployment invelving a contract between
an apprentice and an enterprisea on an
approved apprenticeable occupation
Informal Appranticaship - i based on a
traming (and working) agreement between
an apprentice and a master craftsperson
wherein lhe agreemen! may be writien or
oral and the master craftsperson commits
to training the apprantice in all the skills
redevant to his or her trade over a
significant period of time, usually between
one and four vears, while the apprentics
commits io coninbuting productively to the
work of the business, Training 1s integrated |
inites the production process and |
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| fodlowing reguirements:

Existing Promulgated Training Regulations
 (Board Resolution No. 2007-1)

Amendments

apprentices learn I:q-' working alongside the
expanenced craftsperson.

= Enterprise-based Training- where training
is implemented within the company in
accordance with the requirements of the
specific company. Specific guidefines on
this mode shall be issued by the TESDA
Secretariat

| 2.3 Community-Based:
|

= Community-Bazed Traming — short term
programs conducted by non-government
organizations  [NGOs), LGUs, framing
centers and other TVET providers which
are intended o address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, baskethall counts, etc. Thesa
programs can also be mobile fraining
program (MTP).

1.3 Trainee Entry Requirements

Tramee= or students should possess the

« can communicate both in oral and
writlen;

= physically and mentally fit;

= with geod morad character, and

» can pedorm  basic  mathematical
computation

This list dees not nclede spechic
institutional requirements such as educational

altainment, approprate work expenence. and |
others that may be required of the Irainees by (he |
school or fraining center delivering the TVET
program .

Trainees or siudents wighm to enrall in this
program showld possess the following
requirements:

# Have completed at least 10 years basic
education or an aiternative learning systems
{ALS) certificate of completion with grade 10
equivalent holder

» Basic communication skills
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Existing Promulgated Training Regulations
~ {Board Resolution No. 2007-01)

3.4 List of Tanls, Equipment and Materials

Amendments

Recommended list of tools. aqmpm&m and
materials for the training of 25 trainees for Caregiving

' Recommended st of tools, equipmant and

materials for the training of 25 trainess for
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Existing Promulgated Training Regulations Amendments
|Board Resolution No. 2007-01)
3.5 Training Facilities ——
The Caregqving Leaming Facility must be of Based on a class intake of 28
concrele structure. Based on class intake of 25 | leamersiirainees.
studentsirainess the space requirements for the
leachinglearning and cumculum areas amre as
fodlows:
Space Size in ! el T"H“flsq""“ Space o th M;: in' | otal Area
Roquiremont Meters lh:l:lm Sleters Reguirement Meters M - M E!;__
Administration | Administrative/Cn i 15.8qm,
CHfece fice Area =q.Mm
Dvmenatration Training 10 10k eq.m.
Roarm | Resowre Aron sq.m
< i e a0 | a0 Bractical Wk : 20 20 m.m
=X - . G L DL Area - Eidarly | G
et s0 | &0 Contextual 50 Magm
Maragomianl g BT I Laaming fArea i
e e A Leaming T 30 s m
Eldarly Cinmn L A0 |
| Resource Ared By m
0, LT |
| Carefor || [ Compuser |~ 18 | domam ||
Poaple wilh an 30 | Laboeatory sg.m
Speciil Nasds m 2g4M. Circulation Area 10 10 5 m
| e L L RNE Tl IS | | L HaLH
| Academin Foom 4 BT | = S
S &) 4, ST | & ey el
Fudy Foom!
Laarming Clinicit actating Ssq.m. 5 aq.m
Rusource Contir e
Clirtie | “Comion Foom Ssqm | Gsgm |
| far Special Chid |
Heparate | ' _and Eiderly . .
Hestmoms for Sepaaie 10 0agm |
Femakz and | reshicmys for | SQ.ITL
Mislis | fermale and inals o -
Likary tuniiiings | = |
rrnand B less Tatal warkshop area: | 170 8g, |
than fve (5) tilkes | !
kb g for
nach Hile al leas!
| Jeoples each ’
Tedal workshop area; | 180 sq. m,
- I - -
Wk Feeid .25 hectarn (MOARenkal)

Page12of 16




(Board Resolution No. 2007-01) |

Existing Promulgated Training Regulations |

Amendments

3.6 Trainer's Qualifications

s Nust be a holder of NG I
«  Must have undargone training on Trainmng
Methodalogy 1 [TM 1)

= Musi be physically and mantally it

s *Must have at least 2-3 years jobfindusiry
experience on supervisory/managerial level
Must possess good commumication skills

*Optional Only when required by the hirng

« Must be a holder of National TVET
Trainer Cerficate (NTTC) Lavel | In
Caregiving (Eldarly) NC I
=  Musi be a graduate of any allied beallh
courses or Bachetor's Degree
Must posseass good communication skills
Must have at least twa (2) years industry ‘

experience for the last five (3) years

institution |

1.7 Institutional Assessment -
Inslitutional assessment is undertaken by traineas to
determing their achievernent of units of competency.
| A certificate of achievement is issued for each unit

of competancy |

Institutional  Assessment s gathering  of
ovidences to determine the achievements of the ;
requirements of the gualification to enable the |
trainer make judgemert whether the frainee i

| competent of not competent. |

SECTION 4 Assessment and Certification Arra

ements

41 To atiain the National Qualification of
Caregiving NC 1l the candidate must
demonsatrate competence through project-type
assessment covening all units listed in Seclion
1. The successiul candidate shall be awarded
a Natienal Certificate signed by the TESDA |
Director Genaral,

| 47 The gualification of Caregiving NC |l may be |

5 attained thraugh -

4.7 1 Accumulation of Cerificates of
Competency (COCs) in the following
areas -

4.2.1.1 Providing care and suppaort for infanis,

teddlers and childran .
» Provide care and support to infants/

faddisrs
« Provide care and support to children
« Foster social, intellectual, creabve

_ and emotional  development of
' childran '
« Foster the physical development of |
! children
= B ainkain haatthy and gafe
Erviranmaent

* Respond o emergency

« Clran  living room, dinifg  room,
bedmoms, toilet and bathroom

« Wash and iron clothes, linen and
fabmic

« Prepare hol and cold meals

Competency Assessment is the process of

collecting evidence and making judgments
whether competency has been achieved. The

purpose of assessment is to confirm that an
individual can perform to the standards expectad
al the workplace as expressed in relevant
competency slandards,

The a@ccocsoment process s based on
avidence or information pathered to prove
achievement of compatencies. The process may
be appiied to a full gualification or employable
unit{s) of competency in parbial fulfillment of the
requirements of the national qualification.

4.1 NATIONAL ASSESSMENT AND
CERTIFICATION ARRANGEMENTS
411 To aftain the nabonal qualfication ufi
CAREGIVING (GRADE EGHDDLEH|
TO ADOLESCENT) NC I, the
candidate must demonstrate
competenca in all unils sted in Saction
1 Succassful candidates shall be
awarded a Mational Certificate =signed
by the TESDA Director General
A Certificate of Competency (COC) =
issued by the Authorty to individuals
who were assessed as competent in
cluster of refated unite of compatenny,
namely;
COC1 Provide care and support lo gra-:lJ
schooler (6 to 12 years old)

= Prowvide assistance and care to
personal nesds of grade schoobir {

412
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Existing Promulgated Training Regulations
{Board Resolution No. 2007-20) o

4717 Providing care and support for the |

: eldery and people with special needs
« Provide care and suppor to alderly

| « Provide care and suppor! fo people

| with special needs

= Madritain healthy and safe

ETTIrErTEnt

» Raspand (o emergency

aClean living room, dning room,
badrooms, todlet and bathroom

« Wash and iron clothes, finen and

« Prepare hot and cold meals
422 Demonstration of competency through
project-type assessment covering all required
vinite of gualification

4.3 Assessment shall focus on the core unids of

competency. The basic and comiman units shall
be integrated or assessed concurrently wilh the
core units.

44 The folowng are qualified o apply for

gecasement and cerification:

441 Graduates of formal non-formal and
informal institutions including enterprse-
based (raining programs

4 4.2 Experenced workers (wage emploved or
sell employed)

Reassessmenl is allowed only affer one month

from the date of assessmenl. Reassessment

for-a National Gertificate shall be done only on
the taskfe that the candidale dkd nok
suctessiully achieve.

A candidate who fails the assessmaent for wo

{2} consecufive bmes will be required lo go

through a refresher course before laking

another assessment

Only certfed individuals in this Qualification

may be pominated by the industry sector far

accreditalion as compelency assessor.

Only accredded compelency assessors ame

|
‘ fabric |
|
|

4.5

4.6

allowed to conducl competency assessment, |
accredied

however  framers  who  ame
compedency aceessors are not alliowed 1o
azeess thair trainsos

Amendments i

Foster physiological needs and
cognitive development of grade
schoober

Foster physical growth and
development of grade schoolar
Respond to emergency for grade
srhooier

COC 2 Provide care and support fo
adolescent {13 to 19 years old)

Foster physical growth and
development of adolescent

Provide cevelopment tasks for
aooesoont

Respond o emergency for adokescant

Upon accumulation and submission of all
the COCs acquired, an individual shall be
issued the ocomesponding Mational
Certificate for the Qualification
4.1.3 Assessment shall COWer all
competencies with basic and common
integrated or assessed concurrently
with the core units of competency
Any of the following are gualified to
undergo assessment and certification.
4141 Gradustes of WITR-regsieead
program, NTR-regisiered |
programs formalinon- |
formalhnformal ineluding
enterpnse-based trainings related
e CAREGVING  (GRADE |
SCHOOLER TO ADOLESGENT) |
MNC 1L
Expenenced  workers (wage
employad or seff-employed) who
gained competencias in providing |
caregiving services for at least two |
(2} years within the fast five (5) |
YEars, {
4.1.5 Recognition of Prior Leaming (RPL).
Candidates who  have  gained |
compefencies  through  education,
mformal training, previous work or life |
expenences with at least two (2) years
of caregiving experience within the las |
five (5] years may apply for recognition |
in this Qualification through Partiolio
Assessment.

414

ar

4142
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Existing Promulgated Training Regulations
(Board Resolution No. 2007-20]

EEL
anly in the TESDA accrediled assessment
center  The performance of assesemant
{demonstration of competence), however, may
be done in any wenue orf workplace duly

center, -

| 4 10 The guidelines on assessment and certification
are discossed in detaii in the Procedures
Manual on Assessment and Certification

semssment of competence must be undertaken

designated by an accredited assessment |

.i.rmndments R

Requirements and  implementation
procedure of Portfolio Assessment must
o consistent with TESDA Circular No.
47, serles of 2018 on “Implemernting |
Guidelines aon the Implementation of
Portfolio Assessment Leading to
Recognition of Prior Learning (RFPL)
within the TESDA Assessmernt and
Certification System.

Holders of Nabhonal Cerificale (NC) or
Certificates of Competenay (GO
Caregwing Services NC | ara raquired
to undergo re-assessment under the
amended Training Regulations (TRs), |
upon expiration of their Certificales.

The guidelines on assessment and
certification are discuased in datail in the

‘Procedures Manual on Assessment |
and Cedification” and "Guidalines on
the Implementation of the “Fhilippine
TWET Compatency Assessment and
Certification System (PTCACS)"

416

4.1.7

|
4.2 COMPETENCY ASSESSMENT |
I

REQUISITE

421 Salf-Assessment Guide The self
assesement guide (SAG) i accomplishad
by the candidate phor to  actual

competency assessment. SAG is a pre- |
assessment tool to help the candidate and |
the assessor delermine what evidence is |
avallable, where gaps exist, including |
readiness for assessment .

This documeant can
a. |dentily the candidate’s skills and
Knowisdge
b. Highlight gaps in candidate's skills and
knowledge
¢. Prowde critical quidance to the
assessor and candidate on the |
ewvidence that need to be presentad
d. Assist the candidate to identify key
araas in which practice s neaded or
additional information or skills that
should be gained prior
4.22 Accredited Assessment Center. Only
Assessment Center accredited by TESDA
i5 authorized to conduct competency |

| @ssessment  Assessment centers |
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1423

undergo a qualily assured procedure for
accreditation before they are authorzed
by TESDA to manage the assesemeant for
Mational Certification

Accredited Competency Assessor
Only accredited competency assessar i |
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for Mational
Certification 5
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